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A Message From Our CEO

A Year of Purpose, Partnership, and
Performance

Fiscal Year 2025 was a de ning year for
Birmingham Green, one marked by service,
stability, and national recognition. | am
deeply honored to have been recognized by
Virginia Business magazine with the Women
In Leadership Award and as a Virginia Black

Business Leader. These awards re ect the
collective strength of our residents, families,
team members, partners, and board. Together,

Denise Chadwick Wright
Chief Executive O cer

we continue to prove that compassionate
care, nancial responsibility, and community
partnership can thrive side by side.

Our mission remains unwavering: to provide
high-quality, digni ed care for older adults
of low to moderate income ensuring access,
respect, and belonging for all. We proudly
served 300 residents: Each one is a reminder
that senior living is not about beds or
buildings, but about lives, stories, and legacy.
Through strong partnerships with Prince
William, Fairfax, Fauquier, Loudoun and City
of Alexandria counties and jurisdictions; and
public agencies, we continued to expand
access to care, align services with community
needs, and create a seamless continuum of
support. These partnerships are essential not
just to our sustainability, but to the social
fabric of the communities we serve.

This year, our nursing home was ranked
number one nursing home in Northern
Virginia by Best Nursing Homes 2025 by
Newsweek Magazine, a national recognition
thata rmswhat our residents and families
already know: excellence lives here. This
honor belongs to our caregivers, nurses,
clinical leaders, and support sta who
show up every day with skill, empathy,

and heart. Fiscal Year 2025 closed with a
positive income surplus, a milestone that

re ects disciplined nancial management,
operational e ciency, and values-driven
decision-making. Achieving a surplus while
serving low- to moderate-income residents
demanded careful budgeting, strong county
and vendor partnerships, investment in
workforce retention, and ongoing evaluation
of operations. This nancial strength allows
us to reinvest directly into our community,
enhancing resident programs, upgrading
facilities, supporting our workforce, and
preparing responsibly for the future. Our sta
drive our organization. In FY2025, we focused
on professional growth, wellness, retention,
and a culture of respect and accountability.
Excellence in care begins with excellence

in how we treat those who provide it. Our
clinical results, nancials, and culture prove
that investment in people is always the right
strategy.

Looking ahead to scal year 2026, we aim to
strengthen county partnerships, expand care
models, maintain nancial resilience, enhance
resident experience, and lead with integrity
and compassion. The future of senior living
demands leaders who are bold enough to
innovate and grounded enough to care deeply.
| am proud that our community continues to
do both.

FY2025 was not just a successful year, it

was a meaningful one. A year that proved
that nancial responsibility and social
responsibility are not opposites, but partners.
Avyear thata rmed that women s leadership
matters. And a year that reminded us that
when we lead with purpose, recognition
follows but impact lasts.

With gratitude and vision,
Denise Chadwick Wright
Chief Executive O cer



A Message From Our Board Chair

Trina Mayhan-Webb
Board Chair

Itis with great pride that we re ect on
another year of progress and look ahead with
optimism and purpose for the Birmingham
Green Community. As we consider the past
year, | am pleased to recognize the resiliency
of amazing employees, beauti cation of
campus and community activities, overall
growth, and steadfast leadership.

On behalf of the Board of Directors, we
remain deeply committed to advancing

our mission through a holistic approach
fostering the spirit, nurturing the body, and
nourishing the mind. Our belief in dignity for
all continues to guide our work, and our core
values of stewardship, inclusiveness, and
passion remain evident in everything we do.
These values have positioned Birmingham
Green as a model community and a trusted
leader in senior care.

Our dedicated team members are at the
heart of our success. Administrators,
nurses, therapists, caregivers, support sta |,
and volunteers consistently demonstrate
professionalism, expertise, and genuine
compassion in service to our residents. Their
unwavering commitment is the foundation
of the high-quality care and supportive
environment we provide. | m proud to
celebrate that our Chief Executive O cer was
named to Virginia Business magazine s Black
Business Leaders and recognized with their

2025 Women in Leadership Award. This type

of recognition continues to strengthen our
employee relations and campus reputation.

Person-centered, accessible care remains
central to our mission. We continue to
uphold the highest standards of excellence
across Skilled Nursing, Long-Term Care,
and Assisted Living. Our Assisted Living
communities Willow Oaks and District
Home remain vital examples of our
commitment to vibrant, health-centered
senior living, 0 ering environments that
promote well-being, independence, and
personal growth.

Through collective e ort and shared purpose,
Birmingham Green has continued to achieve
meaningful growth and recognition in a
constantly evolving landscape. As we move
forward, we will remain persistent in our
pursuit of excellence and in our advocacy for
those who depend on us most.

To our residents, families, sta , volunteers,
and community partners, please accept my
sincere gratitude for your continued trust and
support. Together, we look ahead to another
year de ned by compassion, progress, and
service to the Birmingham Green Community.

Trina Mayhan-Webb
Board Chair




Executive Summary




Executive Summary / Events Overview

NATS PARK OUTING NAT L HISPANIC HERITAGE MO. CELEBRATION

HAWAII LUNCH

MASQUERADE CHRISTMAS GALA BLACK HISTORY MONTH CELEBRATION

Residents and sta enjoy a fun- lled and enriching life at Birmingham Green.

Our supportive Life Enrichment and MDS departments provide daily activities and events to complement our

residents lives. Lively campus celebrations include Black History Month, Hawaii Day, and National Hispanic Heritage
Month. Residents also enjoyed fun outings to Nationals Park and Sweet Frog, as well as community events like our
annual Trunk or Treat and Walk to End Alzheimer s.































